
NOTE TO ALL EMPLOYEES 
Certain Federal Regulations require employers to provide disclosures of these regulations to all employees. The 
remainder of this document provides you with the required disclosures related to our employee benefits plan. If you have 
any questions or need further assistance, please contact your Plan Administrator as follows: 

Lisa Haynie, General Manager 
1102 SW Massachusetts St. 

Seattle, WA 98134 
Lisa.haynie@crowley.com 

206-422-4518 
 
NOTICE REGARDING SPECIAL ENROLLMENT RIGHTS 
This notice is being provided to make certain that you understand your right to apply for group health coverage.  You 
should read this notice even if you plan to waive health coverage at this time. 

If you are declining coverage for yourself or your dependents (including your spouse) because of other health insurance 
or group health plan coverage, you may be able to enroll yourself and your dependents in this Plan if you or your 
dependents lose eligibility for that other coverage (or if the employer stops contributing toward your or your dependents’ 
other coverage). However, you must request enrollment within 30 days after your or your dependents’ other coverage 
ends (or after the employer stops contributing toward the other coverage). 

If you have a new dependent as a result of a marriage, birth, adoption, or placement for adoption, you may be able to 
enroll yourself and your dependents. However, you must request enrollment within 30 days after the marriage, birth, or 
placement for adoption. (Note pre-tax payments may not be made for retroactive coverage due to marriage.) 

If you or your dependents lose eligibility for coverage under Medicaid or the Children’s Health Insurance Program (CHIP) 
or become eligible for a premium assistance subsidy under Medicaid or CHIP, you may be able to enroll yourself and your 
dependents. You must request enrollment within 60 days of the loss of Medicaid or CHIP coverage or the determination 
of eligibility for a premium assistance subsidy.   

To request special enrollment or obtain more information, please contact your Plan Administrator. 
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